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Race Breakdown of ESI Members

Caucasian, 
11,396

Asian or 
Pacific 

Islander, 257

Black or 
African 

American, 
932

American 
Indian, 764

Multiple, 0

Age Breakdown with Average Federal Poverty Level of 
ESI Members

55 Plus
1,374

19-25
2,356

26-40
5,833

41-54
3,785

6,1295,5983,1183,3393,9544,480 4,760 5,0815,2535,388 5,6675,8205,7736,031 6,072 6,304

7,219
6,5635,3525,1335,0474,9234,8684,7344,5354,4774,268

4,001
3,657

3,209
2,7022,446

0

2,000

4,000

6,000

8,000

10,000

12,000

14,000

16,000

Feb
 '0

8

Mar 
'08

Apr 
'08

May 
'08

Jun
 '0

8

Jul
y '0

8

Aug
 '0

8
Se

p '
08

Oct 
'08

Nov
 '0

8

Dec 
'08

Jan
 '0

9

Feb
 '0

9

Mar 
'09

Apr 
'09

May 
'09

Male Female Businesses

Insure Oklahoma 
 Fast Facts 

Business, insurance, state 
government and you 
Working Together to 

Insure Oklahoma! 

 
Employer Sponsored Insurance (ESI) 

The Insure Oklahoma (Oklahoma Employer/Employee Partnership for Insurance Coverage-OEPIC) Employer Sponsored 
Insurance program is designed to assist small business owners, employees and their spouses with health insurance premiums. Find 
out more information by visiting www.insureoklahoma.org.  

Member and Employer Monthly Enrollment 

Average OHCA Premium Assistance Payments 

Effective February 2007 OHCA Per Member Per Month reporting will be of the previous month due to semi-monthly payments 
verses monthly payments. 

Data is valid as of the date of the report; any subsequent figures for this group for this time period may vary. www.insureoklahoma.org 

5/13/2009 
This publication is authorized by the Oklahoma Health Care Authority in accordance with state and federal regulations. Cost of the printing was $1.75 for 5 copies. A copy has been given to the Oklahoma Department of 
Libraries. OHCA is in compliance with the Title VI and Title VII of the 1964 Civil Rights Act and the Rehabilitation Act of 1973. This document can be viewed on OHCA’s web site www.okhca.org/research/data. The 
Oklahoma Health Care Authority does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the provision of services. 

Federal Poverty Level is used to determine income qualification. 

Regions identified on Insure Oklahoma/OEPIC Region map on next page. 

Race is self-reported by members at the time of enrollment. The multiple race members 
have selected two or more races. Hispanic is an ethnicity not a race. Hispanics can be of 
any race and are accounted for in a race category above.  

143.86%

139.83%

132.36%

135.48% FPL 

FPL 

FPL 

FPL 

May 2009

Employers
Employee/

Spouse Capacity
Participating 

Counties

Region 1 538 1,843 2,240 16 of 16

Region 2 338 853 1,078 16 of 16

Region 3 1,463 4,148 5,808 6 of 6

Region 4 1,151 2,948 4,306 5 of 5

Region 5 689 2,298 3,230 18 of 18

Region 6 420 1,258 1,838 16 of 16

Total 4,599 13,348 18,500 77 of 77

Insure Oklahoma/OEPIC ESI by Region

Hispanic 699

Male Female Total Male Female Total Male Female Total
Employee 5,593 5,578 11,171 619 721 1,340 670 550 1,220

Spouse 532 1,637 2,169 36 162 198 69 184 253

Student 4 4 8 2 1 3 0 0 0

Total 6,129 7,219 13,348 657 884 1,541 739 734 1,473
*Exp and ed  inco me q ualificat io ns  fro m 18 5 to  2 0 0 %  effective No vember 2 0 0 7.

New Enrollment 
this Month

Expanded 185 to 
200% FPL*

Breakdown of Current EnrollmentTotal Current 
Enrollment

0 to 25 26 to 50 51 to 100 Total
Current 3,684 535 132 4,351

New 164 33 51 248
Total 3,848 568 183 4,599

So me ap p ro ved  bus inesses  may no t  have ap p ro ved  emp lo yees .

Business Activity with Employee 
Participation Counts

http://www.insureoklahoma.org�


19-25
563

26-40
2,059

41-54
2,566

55 Plus
1,450

99.29% 114.91% 118.44% 123.82%

Unduplicated Counts
IP Members SFY2009 (July 2008 - Current) 8,926
IP Members Since Program Inception March 2007 9,619
Miscellaneous
Average IP Member Premium $37.47
Average Federal Poverty Level of IP Members 116.89%
Federal Poverty Level is used to determine income qualification.

Race Breakdown of IP Members

Multiple, 0 American 
Indian, 212

Black or 
African 

American, 
250

Asian or 
Pacific 

Islander, 311

Caucasian, 
5,865

Insure Oklahoma 
Fast Facts 

Business, insurance, state 
government and you 
Working Together to 

Insure Oklahoma! 

 
Individual Plan (IP) 

The Insure Oklahoma (Oklahoma Employer/Employee Partnership for Insurance Coverage-OEPIC) Individual Plan program is 
designed to provide Oklahoma individuals with health insurance for themselves and their spouse if needed. It is available to 
Oklahomans who are not qualified for an O-EPIC employer-sponsored health plan and work for an Oklahoma small business with 
50 or fewer full time employees; temporarily unemployed adults who are eligible to receive unemployment benefits through the 
Oklahoman Employment Security Commission; or working adults with a disability who work for any size employer and have a 
“ticket to work”.  Find out more information by visiting www.insureoklahoma.org. 

IP Age Breakdown with Average Federal Poverty Level for each group. 

Self Employed
3,322

Working Disabled
8

Employed
2,857

Unemployed
446

College Student
5

2 

1 

4 

3 

6 

5 
5 

Insure Oklahoma/OEPIC Region Map  

Data is valid as of the date of the report; any subsequent figures for this group for this time period may vary.  www.insureoklahoma.org 
 This publication is authorized by the Oklahoma Health Care Authority in accordance with state and federal regulations. Cost of the printing was $1.75 for 5 copies. A copy has been given to the Oklahoma Department of 

Libraries. OHCA is in compliance with the Title VI and Title VII of the 1964 Civil Rights Act and the Rehabilitation Act of 1973. This document can be viewed on OHCA’s web site www.okhca.org/research/data. The 
Oklahoma Health Care Authority does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the provision of services. 5/13/2009 

IP Application Type Breakdown 

FPL FPL FPL FPL 

Race is self-reported by members at the time of enrollment. The multiple race mem-
bers have selected two or more races. Hispanic is an ethnicity not a race. Hispanics 
can be of any race and are accounted for in a race category above.  

May 2009

Male Female Total Male Female Total Male Female Total

Employee 2,318 2,728 5,046 139 191 330 209 190 399

Spouse 347 1,240 1,587 31 69 100 34 119 153

Student 3 2 5 0 0 0 0 0 0

Total 2,668 3,970 6,638 170 260 430 243 309 552

Total Current 
Enrollment

Breakdown of Current Enrollment

New Enrollment this 
Month

Expanded 185 to 200% 
FPL*

Hispanic 195

PCP
Participating 

Counties Members
Participating 

Counties Capacity

Region 1 142 14 of 16 1,033 16 of 16 2,240

Region 2 71 14 of 16 397 16 of 16 1,078

Region 3 169 6 of 6 2,125 6 of 6 5,808

Region 4 226 5 of 5 1,208 5 of 5 4,306

Region 5 130 17 of 18 1,040 18 of 18 3,230

Region 6 103 16 of 16 835 16 of 16 1,838

Total 841 72 of 77 6,638 77 of 77 18,500
PCPs  mayb e co unted  in mult ip le reg ions  o r o ut  o f s tate and  no t  counted  in a reg ion; the und up licated  PCP co unt is  8 44 .

Insure Oklahoma/OEPIC IP by Region

http://www.insureoklahoma.org�
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Business, insurance, state government and you
Working Together to
Insure Oklahoma!
￼
The Insure Oklahoma (Oklahoma Employer/Employee Partnership for Insurance Coverage-OEPIC) Employer Sponsored Insurance program is designed to assist small business owners, employees and their spouses with health insurance premiums. Find out more information by visiting www.insureoklahoma.org. 
Employer Sponsored Insurance (ESI)
Member and Employer Monthly Enrollment
Average OHCA Premium Assistance Payments
Federal Poverty Level is used to determine income qualification.
Regions identified on Insure Oklahoma/OEPIC Region map on next page.
Effective February 2007 OHCA Per Member Per Month reporting will be of the previous month due to semi-monthly payments verses monthly payments.
This publication is authorized by the Oklahoma Health Care Authority in accordance with state and federal regulations. Cost of the printing was $1.75 for 5 copies. A copy has been given to the Oklahoma Department of Libraries. OHCA is in compliance with the Title VI and Title VII of the 1964 Civil Rights Act and the Rehabilitation Act of 1973. This document can be viewed on OHCA’s web site www.okhca.org/research/data. The Oklahoma Health Care Authority does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the provision of services.
5/13/2009
Data is valid as of the date of the report; any subsequent figures for this group for this time period may vary. www.insureoklahoma.org
Business, insurance, state government and you
Working Together to
Insure Oklahoma!
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￼
The Insure Oklahoma (Oklahoma Employer/Employee Partnership for Insurance Coverage-OEPIC) Individual Plan program is designed to provide Oklahoma individuals with health insurance for themselves and their spouse if needed. It is available to Oklahomans who are not qualified for an O-EPIC employer-sponsored health plan and work for an Oklahoma small business with 50 or fewer full time employees; temporarily unemployed adults who are eligible to receive unemployment benefits through the Oklahoman Employment Security Commission; or working adults with a disability who work for any size employer and have a “ticket to work”.  Find out more information by visiting www.insureoklahoma.org.
Individual Plan (IP)
IP Age Breakdown with Average Federal Poverty Level for each group.
IP Application Type Breakdown
Insure Oklahoma/OEPIC Region Map 
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1
2
Data is valid as of the date of the report; any subsequent figures for this group for this time period may vary.  www.insureoklahoma.org

5/13/2009
FPL
FPL
FPL
FPL
This publication is authorized by the Oklahoma Health Care Authority in accordance with state and federal regulations. Cost of the printing was $1.75 for 5 copies. A copy has been given to the Oklahoma Department of Libraries. OHCA is in compliance with the Title VI and Title VII of the 1964 Civil Rights Act and the Rehabilitation Act of 1973. This document can be viewed on OHCA’s web site www.okhca.org/research/data. The Oklahoma Health Care Authority does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the provision of services.
FPL
FPL
FPL
FPL
Race is self-reported by members at the time of enrollment. The multiple race members have selected two or more races. Hispanic is an ethnicity not a race. Hispanics can be of any race and are accounted for in a race category above. 
Race is self-reported by members at the time of enrollment. The multiple race members have selected two or more races. Hispanic is an ethnicity not a race. Hispanics can be of any race and are accounted for in a race category above. 
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