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Perkins Innovative Grants
Things to know:
1. All grants will be on a two-year award cycle (except CTE New Program Grant) to match the Comprehensive Local Needs Assessment timeline.  To be eligible for awards, recipients will be required to complete and submit their Comprehensive Local Needs Assessment.
2. Grant recipients will have to show progress towards goal completion by the end of the first year of funding to receive 2nd year funding.  These Benchmarks will be developed in collaboration with the Program area innovative grant leads and the recipients.
3. Districts can apply for multiple grants. 
There are 8 Innovative Grants that all eligible recipients can apply for:
1. [bookmark: _Hlk213664002]Career Development and Programs of Study
2. Career Pathways, Workforce, and Industry Partnerships
3. Supporting CTE Special Populations
4. High Growth and Emerging Technologies
5. Innovation in Career Exploration 
6. Innovative Strategies to Recruit and Retain - High Schools/Tech Centers That Work & Other
7. CTE New Program 
8. Improving Academic Proficiency 
[bookmark: _Hlk213664100]Eligibility Requirements:
[bookmark: _Hlk213228788][bookmark: _Hlk213662918]Secondary schools and technology centers applying for a grant serving secondary students must meet the $15,000 allocation requirement. Technology centers and colleges applying for a grant serving post-secondary students must meet the $50,000 allocation requirement. Successful completion of the Local Application for Perkins Funding, or completion of the Comprehensive Local Needs Assessment are required.
[bookmark: _Hlk213662445]New for the FY27 funding cycle, all innovative grants will now be available to rural schools below the $15,000 minimum requirement that are otherwise members of a consortium. Eligibility requirements include submission of a completed Comprehensive Local Needs Assessment (CLNA), and the school district must have at least 2 programs (defined as 2 PIDs) to apply. The CLNA submitted by the fiscal agent of the consortium is acceptable if the innovative grant aligns with the priorities outlined in the CLNA. Funding amounts vary based on the district’s previous year’s allocation using the parameters below. 
Allocation Amount:
$0 to $4,999 - up to 25% of the maximum grant amount
$5,000 to $9,999 – up to 50% of the maximum grant amount
$10,000 to $14,999 – up to 75% of the maximum grant amount
Schools that are below $15,000 allocation but eligible to stand alone (*) may still apply for up to the full amount. 
Overview of Grant initiatives:
Career Development and Programs of Study:
Career development is an educational program designed to assure students know how to make career choices and create full Carl Perkins Programs of Study individual career plans to prepare themselves for those careers.  The program ensures individuals make informed career decisions based on facts.  Career development, based upon the tenet that individuals who have career maturity make better career choices and have a better sense of the education plans needed to reach their career goals, including entrepreneurship.  Career maturity is when an individual has personal insight into the process of and readiness for making career choices.  It is NOT the process of choosing a specific career or job.  Career Development programs assist students in defining career pathways that prepare them for high-wage, high-skill, and in-demand occupations. (Up to $50,000.00 year one, Up to $50,000.00 year two)


Career Pathways, Workforce, and Industry Partnerships:
In an ongoing effort to support Career Pathways, Workforce, and Industry Partnerships the Oklahoma Department of Career and Technology Education supports the development of new innovative and the enhancement of existing Career Pathways in high-skill, in-demand, or high wage occupations.  Career Pathways and corresponding Programs of Study should support local, state, and global industries in meeting workforce needs while embracing rigorous academic and technical education. (Up to $50,000.00 year one, Up to $25,000.00 year two)

Supporting CTE Special Populations:
This grant can be used to help support Oklahoma career and technology education students who belong to a special population to explore career options and for transition support into postsecondary education/training levels as well as employment. 
Special Populations are defined in the Perkins V legislation as those students who fit any of the following categories: Individuals with Disabilities, Individuals from Economically Disadvantaged Families, Individuals Preparing for Non-Traditional Fields, Single Parents, Including Single Pregnant Women, Out Of Workforce Individuals, English Learners, Homeless Individuals, Youth In or Aged Out of Foster Care System, and Youth with a Parent who is a member of the Armed Forces and on Active Duty.
This grant can help schools implement transition programs and/or other support strategies to assist in the provision of transferable skill sets to students regarding the attainment of meaningful employment and becoming productive members of society. (Up to $50,000.00 year one, Up to $50,000.00 year two)
High Growth and Emerging Technologies:
The Oklahoma Department of Career and Technology Education supports the development and implementation of innovative high-tech, high-wage CareerTech Academies, State Programs and sequence of courses that align with local, state, and global industry and emerging workforce needs.  The grant proposal should embrace rigorous academic and technical learning activities. (Up to $50,000.00 year one, Up to $50,000.00 year two)



Innovation in Career Exploration:

Oklahoma Career and Technology Education supports innovative school improvement efforts to develop middle school STEM exploration programs that lead to increasing academic rigor and student achievement.  STEM curriculum should provide project-based learning for the full range of students in grades seven and eight classrooms as well as career awareness and exploration activities for students in grades five, and six. (Up to $50,000.00 year one, Up to $50,000.00 year two)
Innovative Strategies to Recruit and Retain CTE Instructors - High Schools/Tech Centers That Work/Other
In an ongoing effort to support the recruitment and retention of CTE teachers, the Oklahoma Department of Career and Technology Education supports the development of new innovative strategies and the enhancement of existing strategies to recruit and retain Oklahoma’s CTE instructors.  The strategies developed with these funds should support a culture of continuous improvement that engages the whole school community in continuously using data to identify problems and develop plans to solve them. A tool like strong school culture is important to the recruitment and retention of CTE instructors in areas that meet local and state workforce needs while embracing innovative methods to support CTE instructors through rigorous professional development, continuing education, among other strategies. HSTW & TCTW grants must utilize 51% of funds on SREB resources or services. (Up to $20,000.00 year one, Up to $20,000.00 year two)

CTE New Program:
Oklahoma Department of Career and Technology Education (ODCTE) supports the implementation of quality CTE programs. The purpose of this grant is to provide startup funding for new CTE programs. This would include any program approved within the past three years. Applicants can only receive one grant within the three-year period. This grant will help overcome the cost barrier of implementing CTE programs by providing schools with funding to purchase necessary equipment and resources to increase enrollments and opportunities for students statewide. (Up to $25,000. One year grant)

Improving Academic Proficiency:
The Oklahoma Department of Career and Technology Education (ODCTE) is committed to improving the academic proficiency of CTE students.  This grant is designed to increase academic outcomes in English Language Arts, Science, and/or Mathematics.  Funds are provided so that schools can implement innovative strategies to improve academic performance. (Up to $25,000 for year one, Up to $25,000 for year two) 
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