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FROM: Oscar B. Jackson, Jr., IPMA-CP, Administrator and N
Cabinet Secretary of Human Resources and Administration

SUBJECT: Oklahoma State Government Equal Employment Opportunity /
Affirmative Action (EEO/AA) Status Report for Fiscal Year 2006

The Office of Personnel Management has published the FY 2006 Oklahoma State
Government Equal Employment Opportunity/Affirmative Action Status Report in compliance
with Section 840-2.1 of Title 74 of the Oklahoma Statutes. (Please see the attached media
release regarding this report.)

The report, covering the period from July 1, 2005 through June 30, 2006, is located on the
OPM web site at www.opm.ok.gov under the “Reports and Publications” link, or may be
accessed directly at http://www.ok.gov/opm/documents/EEOStatusReportFY2006.pdf.

If you have questions or desire additional information, please contact Brenda C. Thornton,
Director of Equal Opportunity and Workforce Diversity, at (405) 521-3082 or
brenda.thornton@opm.ok.gov.

"We serve the people of Oklahoma by delivering reliable and innovative
human resource services to our partner agencies to achieve their missions."

2101 North Lincoln Boulevard, Oklahoma City, OK 73105-4904
Telephone: (405) 521-2177 Fax: (405) 524-6942
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