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Scoring
Total your answers. If your score is 80 or above, you probably value diversity and can easily adapt to working with diverse populations in a culturally competent manner. Nevertheless, continue to look for areas of improvement as you move toward cultural competence.
If your score is below 50, you probably do not understand the need to value diversity and could benefit from further information and training.
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Diversity Self Assessment'?

(How well do you value diversity and how culturally competent are you?)

Rate yourself on how you respond to the statements listed below. Use a scale of 5 to 1, on how strongly you
agree with the statements (5 is strong agreement and 1 is weak agreement)

I make a conscious effort not to think stereotypically. 514132
I listen with interest to the ideas of people who don’t think like me 5141312
I respect other people’s opinions, even though I may disagree 514132
If I were at a social event with people who differed ethnically from me, 514132

I would make every effort to talk to them

I have a number of friends who are not my age, race, gender or the same economic | 5 [ 4|3 |2
status and education

I recognize the influence that my upbringing has had on my values and beliefs 514132
I adapt well to change and new situations 514132
I enjoy people watching and trying to understand the human dynamics of 514132
interactions

When I don’t understand what someone is telling me, I ask questions 5141312
I watch for people’s reactions whenever I am speaking to them 514132
I am aware of what my fears are about persons of other cultural groups 514132
I understand how the “isms” impact the daily life of the clients I treat/supervise 514132
I understand what unearned privileges are (gender, sexual orientation, race) 514132
I am knowledgeable about institutional racism, sexism, etc. 514132
I get uptight when people challenge my ability to understand them 514132
I vary my communication patterns when talking to persons of another culture 514132

I feel guilty and angry when in a discussion with a person of another culture about | 5 [ 4|3 |2
racism

I feel comfortable or neutral when in a discussion with a person of another culture | 5 |4 |3 |2
about racism

'> Adapted by Suzette Brann from the instrument used by the Training and Development department of
Wal-Mart Stores, Inc.
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(How well do you value diversity and how culturally competent are you?) 

 

Rate yourself on how you respond to the statements listed below. Use a scale of 5 to 1, on how strongly you 

agree with the statements (5 is strong agreement and 1 is weak agreement) 

 

I make a conscious effort not to think stereotypically

. 

 

5  4  3  2 1 

I listen with interest to the ideas of people who don’t think like me 

 

5  4  3  2 1 

I respect other people’s opinions, even though I may disagree 

 

5  4  3  2 1 

If I were at a social event with people who differed ethnically from me, 

I would make every effort to talk to them 

 

5  4  3  2 1 

I have a number of friends who are not my age, race, gender or the same economic 

status and education 

 

5  4  3  2 1 

I recognize the influence that my upbringing has had on my values and beliefs 

 

5  4  3  2 1 

I adapt well to change and new situations 

 

5  4  3  2 1 

I enjoy people watching and trying to understand the human dynamics of 

interactions 

5  4  3  2 1 

When I don’t understand what someone is telling me, I ask questions 

 

5  4  3  2 1 

I watch for people’s reactions whenever I am speaking to them 

 

5  4  3  2 1 

I am aware of what my fears are about persons of other cultural groups 

 

5  4  3  2 1 

I understand how the “isms” impact the daily life of the clients I treat/supervise 

 

5  4  3  2 1 

I understand what unearned privileges are (gender, sexual orientation, race) 

 

5  4  3  2 1 

I am knowledgeable about institutional racism, sexism, etc. 

 

5  4  3  2 1 

I get uptight when people challenge my ability to understand them 

 

5  4  3  2 1 

I vary my communication patterns when talking to persons of another culture 

 

5  4  3  2 1 

I feel guilty and angry when in a discussion with a person of another culture about 

racism  

 

5  4  3  2 1 

I feel comfortable or neutral when in a discussion with a person of another culture 

about racism 

5  4  3  2 1 
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