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            · UPON RETIREMENT YOUR PLAN B ACCOUNT BALANCE WILL REMAIN IN THE PENSION SYSTEM UNDER THE SAME  CONDITIONS 
AS WHILE AN ACTIVE MEMBER.  

             · IT IS NOT NECESSARY TO NOTIFY THIS OFFICE UNLESS YOU REQUEST A WITHDRAWAL.  
             · THIS FORM MUST BE RECEIVED BY THE 15TH OF A MONTH TO RECEIVE A PAYMENT AT THE END OF THAT MONTH. DUE TO TAX 
 REPORTING REQUIREMENTS, ALL DISTRIBUTIONS FROM THIS PLAN SHALL BE PAID THE LAST WORKING DAY OF A MONTH.  
             · AFFIDAVIT VERIFYING LAWFUL PRESENCE IN THE US (FORM 24) MUST BE ON FILE BEFORE ANY DISTRIBUTION CAN BE  
 MADE.

PLEASE INDICATE YOUR CHOICE OF PAYMENT BELOW, SIGN, DATE AND RETURN THIS FORM TO OUR OFFICE.

NOTE: THE PENSION RULES ALLOW ONLY ONE ONE-TIME PAYMENT PER QUARTER.  EACH ONE-TIME  
WITHDRAWAL REQUIRES A NEW FORM TO BE FILED WITH THE PENSION OFFICE. 

MONTHLY PENSION BENEFIT.

(FILL IN AMOUNT). PLEASE MAKE THIS PAYMENT THE LAST DAY OF $ .

BEGIN MY MONTHLY PAYMENT ON THE LAST DAY OF .  TO BE INCLUDED WITH MY

$ .  PLEASE

WITHDRAW TOTAL ACCOUNT BALANCE.

DIRECT ROLLOVER - PLEASE SUBMIT COPY OF YOUR IRA AGREEMENT REGARDING THE DIRECT ROLLOVER.

I REQUEST A ONE-TIME PAYMENT FROM MY PLAN B ACCOUNT. THIS ONE TIME PAYMENT SHALL BE IN THE AMOUNT OF           

I REQUEST A MONTHLY PAYMENT FROM MY PLAN B ACCOUNT IN THE AMOUNT OF

***  IMPORTANT  *** 
IF YOU RECEIVE DISTRIBUTION FROM PLAN B, 20% WILL BE WITHHELD FOR FEDERAL TAXES IF THE 
DISTRIBUTION IS PAID TO YOU. HOWEVER, YOU MAY ELECT A DIRECT ROLLOVER AND YOU WILL NOT BE 
TAXED ON THE DISTRIBUTION AT THIS TIME.

YES NODO YOU WISH TO HAVE STATE TAX WITHHELD?

DO YOU WISH TO HAVE THE ADDITIONAL 10% FEDERAL TAX PENALTY WITHHELD? YES NO

DATE

PARTICIPANT'S SIGNATURE

MAILING ADDRESS

CITY

PHONE

SOCIAL SECURITY NUMBER

CITY RETIRED FROM

STATE ZIP CODE

DUE TO TAX REPORTING REQUIREMENTS, ALL DISTRIBUTIONS FROM THIS PLAN SHALL BE PAID THE LAST WORKING DAY OF 
A MONTH.

  
NOTE: FUNDS IN THE ACCOUNT AS OF JULY 1 WILL HAVE INTEREST CREDITED ON OR ABOUT JULY 20. DISBURSEMENTS PRIOR TO JUNE 30 WITH BE CREDITED WITH THE 
PRESENT INTEREST RATE AT THE TIME OF WITHDRAWAL.  
· I REQUEST A CALCULATION TO DETERMINE A MONTHLY ANNUITY ON MY DEFERRED OPTION ACCOUNT (SEE BACK OF THIS FORM FOR DETAILS).  
· IN THE YEAR OF YOUR 70 1/2 BIRTHDAY YOU MUST RECEIVE A REQUIRED MINIMUM DISTRIBUTION FROM YOUR PLAN B ACCOUNT. CONTACT OUR OFFICE 

FOR THE DETAILS AND FORMS.  
 

PRINTED NAME



SEEK THE ADVICE OF A COMPETENT PROFESSIONAL TAX ADVISOR 
  
Before receiving a distribution from the Deferred Option Plan (Plan B), we strongly encourage you to seek the advice of a competent 
professional tax advisor. Also, you can find more specific information on the tax treatment of payments from qualified retirement plans 
in IRS Publication 575, Pension and Annuity Income, and IRS Publication 590, Individual Retirement Arrangements. This notice 
summarizes only the federal (not the state or local) tax rules that might apply to your payment. The rules described are complex and 
contain many conditions and exceptions that are not discussed. 
  
20% WITHHOLDING FOR TAXES 
  
If you receive a "distribution" from the Deferred Option Plan (Plan B), 20% will be withheld from the taxable portion of the distribution 
unless you "directly roll over" the benefits into an Individual Retirement Account (IRA) or another eligible retirement plan that accepts 
rollovers. However, if your plan benefit is paid to you (check made out to you) instead of directly rolled over, 20% of the taxable portion 
of your distribution will be withheld for taxes and sent to the IRS. This means you will receive only 80% of the taxable portion of your 
distribution. 
  
TAX ON EARLY DISTRIBUTIONS - HOW DOES THE AGE 50 REQUIREMENT WORK? 
  
In general, if you receive an early distribution from Plan B, the distribution is subject to an additional 10% tax over and above any income 
tax owed. You will not be subject to the additional 10% tax for early distribution if you are at least 50 years old during or after the calendar 
year when you separate from service, or if you are 59 1/2 years old or older when you receive the distribution. 
  
  
A distribution from Plan B before the firefighter reaches age 59 1/2 is subject to a 10 percent penalty tax (i.e., the tax is increased by 
an amount equal to 10 percent of the amount includible in gross income). The penalty tax does not apply, however. if an early 
distribution is made because of the firefighters death or disability. 
  
 To come within the exception for disability: 
  
  1. The individual must be unable to engage in any substantial gainful activity due to a medically 
     determinable physical or mental impairment; 
  2. The disability must be expected to result in death or be of a long-continued and indefinite duration; and 
  3. The individual must furnish proof of the disability in the form and manner required by IRS. 
  
In addition, the penalty tax does not apply if the payment is part of a series of substantially equal periodic payments (not less 
frequently than annually) made over the life (or life expectancy) of the firefighter or the joint lives (or joint life expectancy) of the 
firefighter and the designated beneficiary. 
  
What happens if the substantially equal periodic payments are modified? 
  
If the amount of the periodic payments is modified (other than by reason of death or disability) before the later of (1) the end of the 
five-year period beginning with the date of the first payment or (2) the firefighter's attainment of age 59 1/2, the penalty tax that would 
have been imposed on all payments, plus interest, is imposed in the year in which the modification occurs. IRS has provided the 
acceptable methods of calculating substantially equal periodic payments. 
  
According to IRS, payments will be considered to be substantially equal periodic payments if they are made according to one of the 
methods set forth below: 
  
 1. Payments will be treated as satisfying this requirement if the annual payment is determined using a method that would 
     be acceptable for purposes of calculating required minimum distributions. 
 2. Payments will also be treated as substantially equal periodic payments if the amount to be distributed annually is 
    determined by amortizing the firefighter's account balance over a number of years equal to the firefighter's life expectancy 
    (or the joint life and last survivor expectancy of the employee and the firefighter's beneficiary) at an interest rate that does 
    not exceed a reasonable interest rate on the date that payments commence. 
 3. As a third permissible method, payments will be treated as substantially equal periodic payments if the amount to be 
    distributed annually is determined by dividing the firefighter's account balance by an annuity factor (the present value of an 
    annuity of $1 per year beginning at the firefighter's age attained in the first distribution year and continuing for the life of the 
    firefighter), with such annuity factor derived using a reasonable mortality table and an interest rate that does not exceed a 
    reasonable interest rate on the date that payments commence. 
  
You may call the pension office for assistance in the calculation of an annuity from your Plan B option balance.
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            ·         UPON RETIREMENT YOUR PLAN B ACCOUNT BALANCE WILL REMAIN IN THE PENSION SYSTEM UNDER THE SAME  CONDITIONS AS WHILE AN ACTIVE MEMBER. 
             ·         IT IS NOT NECESSARY TO NOTIFY THIS OFFICE UNLESS YOU REQUEST A WITHDRAWAL. 
             ·         THIS FORM MUST BE RECEIVED BY THE 15TH OF A MONTH TO RECEIVE A PAYMENT AT THE END OF THAT MONTH. DUE TO TAX          
         REPORTING REQUIREMENTS, ALL DISTRIBUTIONS FROM THIS PLAN SHALL BE PAID THE LAST WORKING DAY OF A MONTH. 
             ·         AFFIDAVIT VERIFYING LAWFUL PRESENCE IN THE US (FORM 24) MUST BE ON FILE BEFORE ANY DISTRIBUTION CAN BE                   
         MADE.
PLEASE INDICATE YOUR CHOICE OF PAYMENT BELOW, SIGN, DATE AND RETURN THIS FORM TO OUR OFFICE.
NOTE: THE PENSION RULES ALLOW ONLY ONE ONE-TIME PAYMENT PER QUARTER.  EACH ONE-TIME 
WITHDRAWAL REQUIRES A NEW FORM TO BE FILED WITH THE PENSION OFFICE. 
MONTHLY PENSION BENEFIT.
(FILL IN AMOUNT). PLEASE MAKE THIS PAYMENT THE LAST DAY OF 
.
BEGIN MY MONTHLY PAYMENT ON THE LAST DAY OF
.  TO BE INCLUDED WITH MY
.  PLEASE
***  IMPORTANT  ***
IF YOU RECEIVE DISTRIBUTION FROM PLAN B, 20% WILL BE WITHHELD FOR FEDERAL TAXES IF THE DISTRIBUTION IS PAID TO YOU. HOWEVER, YOU MAY ELECT A DIRECT ROLLOVER AND YOU WILL NOT BE TAXED ON THE DISTRIBUTION AT THIS TIME.
DO YOU WISH TO HAVE STATE TAX WITHHELD?
DO YOU WISH TO HAVE THE ADDITIONAL 10% FEDERAL TAX PENALTY WITHHELD?
DATE
PARTICIPANT'S SIGNATURE
MAILING ADDRESS
CITY
PHONE
SOCIAL SECURITY NUMBER
CITY RETIRED FROM
STATE
ZIP CODE
DUE TO TAX REPORTING REQUIREMENTS, ALL DISTRIBUTIONS FROM THIS PLAN SHALL BE PAID THE LAST WORKING DAY OF A MONTH.
 
NOTE: FUNDS IN THE ACCOUNT AS OF JULY 1 WILL HAVE INTEREST CREDITED ON OR ABOUT JULY 20. DISBURSEMENTS PRIOR TO JUNE 30 WITH BE CREDITED WITH THE PRESENT INTEREST RATE AT THE TIME OF WITHDRAWAL. 
·         I REQUEST A CALCULATION TO DETERMINE A MONTHLY ANNUITY ON MY DEFERRED OPTION ACCOUNT (SEE BACK OF THIS FORM FOR DETAILS). 
·         IN THE YEAR OF YOUR 70 1/2 BIRTHDAY YOU MUST RECEIVE A REQUIRED MINIMUM DISTRIBUTION FROM YOUR PLAN B ACCOUNT. CONTACT OUR OFFICE FOR THE DETAILS AND FORMS. 
 
PRINTED NAME
Contact Information
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SEEK THE ADVICE OF A COMPETENT PROFESSIONAL TAX ADVISOR
 
Before receiving a distribution from the Deferred Option Plan (Plan B), we strongly encourage you to seek the advice of a competent
professional tax advisor. Also, you can find more specific information on the tax treatment of payments from qualified retirement plans
in IRS Publication 575, Pension and Annuity Income, and IRS Publication 590, Individual Retirement Arrangements. This notice
summarizes only the federal (not the state or local) tax rules that might apply to your payment. The rules described are complex and
contain many conditions and exceptions that are not discussed.
 
20% WITHHOLDING FOR TAXES
 
If you receive a "distribution" from the Deferred Option Plan (Plan B), 20% will be withheld from the taxable portion of the distribution
unless you "directly roll over" the benefits into an Individual Retirement Account (IRA) or another eligible retirement plan that accepts
rollovers. However, if your plan benefit is paid to you (check made out to you) instead of directly rolled over, 20% of the taxable portion
of your distribution will be withheld for taxes and sent to the IRS. This means you will receive only 80% of the taxable portion of your
distribution.
 
TAX ON EARLY DISTRIBUTIONS - HOW DOES THE AGE 50 REQUIREMENT WORK?
 
In general, if you receive an early distribution from Plan B, the distribution is subject to an additional 10% tax over and above any income
tax owed. You will not be subject to the additional 10% tax for early distribution if you are at least 50 years old during or after the calendar
year when you separate from service, or if you are 59 1/2 years old or older when you receive the distribution.
 
 
A distribution from Plan B before the firefighter reaches age 59 1/2 is subject to a 10 percent penalty tax (i.e., the tax is increased by
an amount equal to 10 percent of the amount includible in gross income). The penalty tax does not apply, however. if an early
distribution is made because of the firefighters death or disability.
 
         To come within the exception for disability:
 
                  1. The individual must be unable to engage in any substantial gainful activity due to a medically
                     determinable physical or mental impairment;
                  2. The disability must be expected to result in death or be of a long-continued and indefinite duration; and
                  3. The individual must furnish proof of the disability in the form and manner required by IRS.
 
In addition, the penalty tax does not apply if the payment is part of a series of substantially equal periodic payments (not less
frequently than annually) made over the life (or life expectancy) of the firefighter or the joint lives (or joint life expectancy) of the
firefighter and the designated beneficiary.
 
What happens if the substantially equal periodic payments are modified?
 
If the amount of the periodic payments is modified (other than by reason of death or disability) before the later of (1) the end of the
five-year period beginning with the date of the first payment or (2) the firefighter's attainment of age 59 1/2, the penalty tax that would
have been imposed on all payments, plus interest, is imposed in the year in which the modification occurs. IRS has provided the
acceptable methods of calculating substantially equal periodic payments.
 
According to IRS, payments will be considered to be substantially equal periodic payments if they are made according to one of the
methods set forth below:
 
         1. Payments will be treated as satisfying this requirement if the annual payment is determined using a method that would
             be acceptable for purposes of calculating required minimum distributions.
         2. Payments will also be treated as substantially equal periodic payments if the amount to be distributed annually is
            determined by amortizing the firefighter's account balance over a number of years equal to the firefighter's life expectancy
            (or the joint life and last survivor expectancy of the employee and the firefighter's beneficiary) at an interest rate that does
            not exceed a reasonable interest rate on the date that payments commence.
         3. As a third permissible method, payments will be treated as substantially equal periodic payments if the amount to be
            distributed annually is determined by dividing the firefighter's account balance by an annuity factor (the present value of an
            annuity of $1 per year beginning at the firefighter's age attained in the first distribution year and continuing for the life of the
            firefighter), with such annuity factor derived using a reasonable mortality table and an interest rate that does not exceed a
            reasonable interest rate on the date that payments commence.
 
You may call the pension office for assistance in the calculation of an annuity from your Plan B option balance.
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