TITLE 715. TEACHERS’ RETIREMENT SYSTEM
CHAPTER 1. ADMINISTRATIVE OPERATIONS

RULEMAKING ACTION:
PERMANENT final adoption
RULES:
715:1-1-2 [AMENDED]
715:1-1-3 [AMENDED]
715:1-1-4 [AMENDED]
715:1-1-6 [REVOKED]
715:1-1-9 [REVOKED]
AUTHORITY:
70 O.S. Section 17-101, et seq., especially Section 17-106(10); Board of Trustees
DATES:
Comment period:
January 17, 2012, through February 16, 2012
Public hearing:
February 16, 2012
Adoption:
February 22, 2012
Submitted to Governor:
February 24, 2012
Submitted to House:
February 24, 2012
Submitted to Senate:
February 24, 2012
Gubernatorial approval:
March 30, 2012
Legislative approval:
Failure of the Legislature to disapprove the rules resulted in the approval on April 20, 2012
Final adoption:
April 20, 2012
Effective:
August 1, 2012
SUPERSEDED EMERGENCY ACTIONS:
n/a
INCORPORATIONS BY REFERENCE:
n/a
ANALYSIS:
715:1-1-2 and 715:1-1-3 are being amended to remove language that is duplicative to
Oklahoma State Statute O.S. 70, Sec. 17-106.
715:1-1-4 is being amended to remove obsolete information.
715:1-1-6 is being revoked to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 17-111.
715:1-1-9 is being revoked to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 17-106.1.
CONTACT PERSON:
Becky Wilson, Rules Liaison, Teachers’ Retirement System of Oklahoma, 2500 N.
Lincoln Blvd., Oklahoma City, OK 73105, 405-521-4745



PURSUANT TO THE ACTIONS DESCRIBED HEREIN, THE FOLLOWING RULES
ARE CONSIDERED FINALLY ADOPTED AS SET FORTH IN 75 O.S. SECTION
308.1(A), WITH AN EFFECTIVE DATE OF AUGUST 1, 2012.

TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 1. ADMINISTRATIVE OPERATIONS

715:1-1-2. Board of Trustees

@ The general administration and responsibility for the proper operation of the Teachers' Retirement
System of Oklahoma, and effectively implementing the retirement statutes, are vested in the Board of
Trustees. The statutory authorlty for the Board of Trustees |s Title 70, Oklahoma Statutes, Section 17-106

715:1-1-3. Medical Board
The statutory authority for the Medical Board is Title 70, Oklahoma Statutes, Section 17-106
[70 O.S. 17- 106]

715:1-1-4. Administrative office

The Teachers' Retirement System has office space located in the Oliver Hodge Education
Building, 2500 N. Lincoln Boulevard, Oklahoma City, Oklahoma 73105. The mailing address for
correspondence is TRS, P. O. Box 53524, Oklahoma City, OK 73152. The main telephone number
is (405) 521-2387. The toll-free telephone number for calls originating outside the Oklahoma City
local calling area is 1-877-738-6365. Fhe—TFeachers—Retirement—System's—website—is
wwantrs.state.olk-us: Members are encouraged to visit the Retirement Office, or make written
inquiries regarding any matter pertaining to their retirement accounts.
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715:1-1-6. Bonds (protectlve) |REVOKED|




TITLE 715. TEACHERS’ RETIREMENT SYSTEM
CHAPTER 10: GENERAL OPERATIONS

RULEMAKING ACTION:
PERMANENT final adoption
RULES:
Subchapter 1. Membership Provisions
715:10-1-2 [AMENDED]
715:10-1-3 [AMENDED]
715:10-1-4 [AMENDED]
715:10-1-5 [AMENDED]
715:10-1-6 [AMENDED]
715:10-1-7 [AMENDED]
Subchapter 3. Service Eligibility
715:10-3-1 [AMENDED]
715:10-3-2 [AMENDED]
715:10-3-3 [AMENDED]
715:10-3-4 [AMENDED]
715:10-3-5[AMENDED]
Subchapter 5. Establishing Other Service Credits
715:10-5-4 [REVOKED]
715:10-5-7.3 [AMENDED]
715:10-5-9 [AMENDED]
715:10-5-11 [REVOKED]
715:10-5-28 [AMENDED]
715:10-5-33 [REVOKED]
Subchapter 7. Membership Vesting and Termination
715:10-7-6 [AMENDED]
Subchapter 9. Survivor Benefits
715:10-9-2 [REVOKED]
715:10-9-3 [AMENDED]
715:10-9-4 [REVOKED]
715:10-9-5 [AMENDED]
715:10-9-6 [REVOKED]
Subchapter 11. Withdrawal From Membership and Refund of Deposits
715:10-11-1 [AMENDED]
715:10-11-2 [AMENDED]
Subchapter 13. Contributions for Membership Service
715:10-13-1 [REVOKED]
715:10-13-4.1 [REVOKED]
715:10-13-9 [REVOKED]
715:10-13-13 [AMENDED]
Subchapter 15. Service Retirement
715:10-15-1 [AMENDED]
715:10-15-2 [AMENDED]
715:10-15-7 [AMENDED)]
715:10-15-7.1 [REVOKED]
715:10-15-10.2 [AMENDED]
715:10-15-10.3[AMENDED]
715:10-15-13 [REVOKED]
Subchapter 17. Post-Retirement Employment
715:10-17-2 [AMENDED]



715:10-17-6 [AMENDED]

Subchapter 25. Qualified Domestic Order

715:10-25-1 [REVOKED]

715:10-25-2 [REVOKED]

715:10-25-3 [REVOKED]

715:10-25-4 [REVOKED]

715:10-25-5 [REVOKED]

715:10-25-6 [REVOKED]
AUTHORITY:

70 O.S. Section 17-101, et seq., especially Section 17-106(10); Board of Trustees
DATES:
Comment period:

January 17, 2012, through February 16, 2012
Public hearing:

February 16, 2012
Adoption:

February 22, 2012
Submitted to Governor:

February 24, 2012
Submitted to House:

February 24, 2012
Submitted to Senate:

February 24, 2012
Gubernatorial approval:

March 30, 2012
Legislative approval:

Failure of the Legislature to disapprove the rules resulted in the approval on April 20, 2012
Final adoption:

April 20, 2012
Effective:

August 1, 2012
SUPERSEDED EMERGENCY ACTIONS:

n/a
INCORPORATIONS BY REFERENCE:

n/a
ANALYSIS:

715:10-1-2 and 715:10-1-3 are being amended to remove language that is duplicative to
Oklahoma State Statute O.S. 70, Section 17-103 and to clarify membership provisions.

715:10-1-4, 715:10-1-5, 715:10-1-6 and 715:10-1-7 are being amended to clarify
membership provisions. Additionally, Teachers Retirement no longer requires Form 1-A for
membership.

715:10-3-1, 715:10-3-2, 715:10-3-3, 715:10-3-4 and 715:10-3-5 are being amended to
provide clarification and consistency after the implementation of changes in 715:10-1-2 through
715:10-1-7. Specifically, with the requirement that Classified personnel must be members of the
System regardless of the number of hours worked, this change will alow all such members to
receive retirement service credit in line with the fraction of full time service that is worked. This
will aso treat al members of the System consistently in that service credit will be based on the
fraction of full time service for similar positions. The current rule grants a year of retirement
service credit for those working as little as 30 hours a week. Similarly, members who work for
120 days currently receive a year of service credit. With this change, a member who works 120



days, when a full time employee in a similar position would work 180 days, would receive 0.67
years of retirement service credit. Also, amember who works 30 hours per week, when afull time
employee in a similar position would work 40 hours per week, would receive 0.75 years of
retirement service credit. This change in service credit calculation and accrua will apply to all
service earned after July 1, 2013.

715:10-5-4 is being revoked to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 17-116.8.

715:10-5-7.3 is being amended to remove language that is duplicative to Oklahoma State
Statute O.S. 47, Sec. 2-314.

715:10-5-9 is being amended to remove inconsistenciesin therule.

715:10-5-11 is being revoked to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 17-113.

715:10-5-28 is being amended to provide clarification and consistency after the
implementation of changesin 715:10-3-1 through 715:10-3-5.

715:10-5-33 is being revoked to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 6-104.1.

715:10-7-6 is being amended to provide clarification and consistency after the
implementation of changesin 715:10-1-2 through 715:10-1-7.

715:10-9-2 is being revoked to remove language that is duplicative in Oklahoma State
Statute O.S. 70, Sec. 17-105(11).

715:10-9-3 is being amended to clarify the requirements of the rule.

715:10-9-4 is being revoked to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 17-105(12).

715:10-9-5 is being amended to incorporate statutory changes under House Bill 2004,
enacted in the 2011 Legislative Session.

715:10-9-6 is being revoked to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 17-105(13).

715:10-11-1 and 715:10-11-2 are being amended to remove inconsistencies in the rules.

715:10-13-1 is being revoked to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 17-116.2.

715:10-13-4.1 is being revoked to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 17-116.2A.

715:10-13-9 is being revoked to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 17-120.

715:10-13-13 is being amended to clarify the requirement of therule.

715:10-15-1 and 715:10-15-2 are being amended to remove language that is duplicative to
Oklahoma State Statute O.S. 70, Sec. 17-105.

715:10-15-7 is being amended to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 17-116.2.

715:10-15-7.1 is being revoked to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 17-116.2.

715:10-15-10.2 is being amended to remove language that is duplicative to Oklahoma
State Statute O.S. 70, Sec. 17-105.2.

715:10-15-10.3 is being amended to remove inconsistenciesin therule.

715:10-15-13 is being revoked to remove language that is duplicative to Oklahoma State
Statute O.S. 70, Sec. 17-105(12).

715:10-17-2 and 715:10-17-6 are being amended to remove language that is duplicative to
Oklahoma State Statute O.S. 70, Sec. 17-116.10.



Subchapter 25 (715:10-25-1, 715:10-25-2, 715:10-25-3, 715:10-25-4, 715:10-25-5,
715:10-25-6) is being revoked to remove language that is duplicative to Oklahoma State Statute
0.S. 70, Sec. 17-109.

CONTACT PERSON:

Becky Wilson, Rules Liaison, Teachers Retirement System of Oklahoma, 2500 N.

Lincoln Blvd., Oklahoma City, OK 73105, 405-521-4745

PURSUANT TO THE ACTIONS DESCRIBED HEREIN, THE FOLLOWING RULES
ARE CONSIDERED FINALLY ADOPTED AS SET FORTH IN 75 O.S. SECTION
308.1(A), WITH AN EFFECTIVE DATE OF AUGUST 1, 2012.

TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS

SUBCHAPTER 1. MEMBERSHIP PROVISIONS

715:10-1-2. TRS membership eligibility
TRS membership digibility shall be governed by Title 70, Oklahoma Statutes, Section 17-103 [70

O.S. 17-103] and OAC 715 10-1 3, OAC 715 10-1 4 and OAC 715:10-1-5.

715:10-1-3. Mandatory TRS membership

Except as provided in the Alternate Retirement Plan for Comprehensive Universities Act,—the
following— all classified employees are required by 70 O.S. 17-103 to be members of the Teachers
Retirement &/stem as acond|t| on of empI oyment

715:10-1-4. Optional TRS membership
The following employees are eligible to be members of the Teachers Retirement System at their
option:



(12 "Non-classified" employees employed by the public, state-supported educationa
ingtitutions in Oklahoma for twenty (20) hours or more per week at a rate of compensation
comparable to other persons employed in similar positions:_ and receive payment for service by a
school or state warrant, recorded on a warrant register with standard payroll deductions, and
receive beneflts qeneral ly provided to regular empl oyees.

(26) Any member absent from the teachl ng service who is €ligi bIe to contlnue membershlp
under specia provisions of 70 O.S. 17-116.2, provided that such employee continues to be
employed by a governmental agency.

(39 A visiting professor from another state or nation.

(48) Classified and Non-Classified members employed after retirement. (See OAC 715:10-17-
13).

(59)  Full-time, non-classified optional personnel who previously have opted out of TRS under
OAC 715:10-11-2 may revoke their election and return to TRS participation. Providing, however,
that such member is not eligible to redeposit the account withdrawn under OAC 715:10-11-2 or
purchase credit for service performed after termination of membership and re-instatement of
membership.

715:10-1-5. Ineligible for TRS membership
The following employees are ineligible to be members of the Teachers' Retirement System. (Note:
Ineligible employment cannot be combined with eligible employment.)
D An A non-classified employee working less than 20 hours per week.
2 A substitute, irregular, seasonal, graduate assistant, fellowship recipient, adjunct
supplemental or temporary employee. (Note: Certain substitute and adjunct employment may
qualify for service credlt See OAC 715 10-5 2 and OAC 715:10-5- 34)

(34) Persons employed as a consultant or persons contracting with a public school to transport
students, to provide food service, or to provide any other services, who are not "regular” employees
of the school. (NOTE: School bus drivers or food service personnel who are regular employees of
the school are eligible for membership, subject to the requirements of OAC 715:10-1-2, 10-1-4, 10-
1-5)

(45) An employee whose primary function at a school or institution is that of a student. If both
the following conditions apply, a person employed in an Oklahoma public school, college or
university shall be considered to be a student employee.

(A) The employment is conditional upon the employee's being enrolled as a student at
the same institution; and

(B) The employee has no other employment during the same payroll period which is
e||g| blefor membershlp in TRS

59 Any persons whose empI oyment compensatl on comes from federa or other funds and is
not administered by an Oklahoma public education employer. (Note: If the employee is not paid by
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the school on a state warrant, the employee is not considered to be an employee of the school or the
State of Oklahoma. Regular employees whose salaries are paid in part or in whole by federal or
other funds are eligible for membership if they were hired by the school and paid by the school.)
(68) Any person employed by the public schools of Oklahoma after July 1, 1991, who is
covered by another federal, state, county or local public retirement plan which will provide benefits
on the employment service covered by the Teachers' Retirement System.

(79) Employees of employers that are not governmental employers within the definition of
Internal Revenue Code Section 414 and 70 O.S. 17-116.2J.

(810) Any person employed by the University of Oklahoma or Oklahoma State University or the
entities of either comprehensive university who elects to participate in an aternative retirement
plan provided by the comprehensive university as provided by the Alternate Retirement Plan for
Comprehensive Universities Act.

715:10-1-6. Date of Membership

Date of membership is the date the initial contrlbutlon is made to TRS under the current
membership account. {FF ' Ay !
by the Board of Trustees) Any former member of TRS who has prewously W|thdravvn contrlbutl ons and
who redeposits said withdrawn contributions as permitted by law shall have his or her initia date of
membership reinstated. Any person who transfers service from the Oklahoma Public Employees
Retirement System in accordance with 70 O.S., Section 17-116.2(L), shall be eligible to use his or her
initial entry date into the Oklahoma Public Employees Retirement System as his or her date of membership
in TRS. If a current member purchases non-contributory service for those years of qualified employment
prior to the current date of membership, the official date of membership will remain the date the member's
current membership account was opened. If a member purchases adjunct service that was performed prior
to current date of membership, such purchased service shall be considered contributing service for purposes
of vesting and membership date.

715:10-1-7. Membership in education associations
Any member absent from employment in the public schools of Oklahoma because of election or
appointment as a local, state or national education association officer_prior to January 1, 2011, shall be
allowed to retain membership in TRS by making the contribution required of such member by Title 70
Okla. Stat. Section 17-116.2 and any other applicable statute. For purposes of this section the following
shall apply:
D An education association is defined as an organization of educators established for the sole
purpose of promoting the advancement of educational goals in Oklahoma or at the national level. A
local or state association must be duly organized under the laws of the state of Oklahoma with a
charter or articles of incorporation filed with the appropriate state agency and must comply with all
applicable laws of the state of Oklahoma. A national association must be duly registered or
chartered for the purpose of furthering educational goals at the national level.
2 An "officer in an association” is a current member of TRS who is elected or appointed to
an employment position within the association commensurate with a position in the public schools
of Oklahoma defined as "classified" personnel by 70 O.S. 17-101. The officer must receive
compensation for services rendered commensurate with compensation received for similar services
in the public schools of Oklahoma.
3 A member must notify TRS in writing on the form provided by TRS, the member's intent
to elect to continue membership in TRS within thirty (30) days of becoming employed by an
eligible association. In making this election the member shall agree to make payment in accordance
with 70 O.S. 17-116.2 for the period of employment that qualifies for continued membership and to
comply with all statutes and rules of TRS in maintaining membership.
4 The maximum years of creditable service amember may receive for one such absence shall
not exceed twelve (12) continuous years. A member may again qualify for creditable servicein an
educational association provided that the member returns to employment in the public schools of
Oklahoma for a minimum of the same number of years received as credit in the former education
associ ation.




5) On the recommendation of the Executive Director, the Board of Trustees may deny
eligibility to any local state or national association, when it is judged not to conform with the intent
of 70 O.S. 17-116.2 or when it is determined that the association was not established for the sole
purpose of promoting the advancement of education.

(6) Effective July 1, 1994, a member may elect to continue membership as provided in
paragraph (3) above only if the member has ten (10) years of contributory Oklahoma service prior
toJuly 1, 1994.

SUBCHAPTER 3. SERVICE ELIGIBILITY

715:10-3-1. Requirements for creditable service

All members of Teachers Retirement System must be employed a specified amount of time as
related to their educati onaI empl oyment posrtron and earn a minimum salary, before creditable service will
be awarded. ;
half-timebasis: No service performed asa unpald voI unteer shaII be counted as service credit. For service
performed on or after July 1, 2013, creditable service will be awarded based upon the information provided
by each employer certifying full-time equivalent for each position, subject to approval by TRS. No member
shall receive one (1) year of service credit for |ess than 960 hours of employment. (This does not mean that
a member working 960 hours is automatically entitled to receive one (1) year of creditable service.) No
more than one (1) year of creditable service shall be awarded for all servicein any one (1) school year. For
service performed on or after July 1, 2013, fractiona service will be awarded for less than full-time
employment performed during the contract year. (Note: Please refer to Client Handbook for explanation of
creditable service gualifications. The Client Handbook, which is periodically modified, can be found at
www.0k.gov/TRS).

715:10-3-2. Requirements for fulltime service

(a For service performed prior to July 1, 2013, aA member employed at least six (6) hours per day

(30 hours per week) shall be considered a full-time employee.
D A full-time employee may receive one (1) year of creditable service after completing six
(6) months or more of employment in a school year.
2 No member shall receive one (1) year of service credit for less than 720 hours of
employment. (This does not mean that a member working 720 hours is automatically entitled to
one (1) year of creditable service.)

(b) For service performed on or after July 1, 2013, creditable service will be awarded as outlined in

715:10-3-1.

715:10-3-3. Requirements for half-time service
(@ For service performed prior to July 1, 2013, aA member employed at least four (4) but less than six
(6) hours per day (at least 20 but less than 30 hours per week) shall be considered a half-time employee.
(@)} A half-time employee may receive one-half (1/2) year of creditable service after
completing six (6) months or more of employment in a school year.
2 No member shall receive one-half (1/2) year of service credit for less than 480 hours of
employment. (This does not mean that a member working 480 hours is automatically entitled to
one-half (1/2) year of creditable service.
(©)) A member who is employed one-half (1/2) the standard workload of other persons
employed in similar positions shall not receive more than one-half (1/2) year of service credit even
if total hours worked exceed 720 hours.
4 Members who joined TRS prior to July 1, 1991, may receive one-half (1/2) credit for a
minimum of three (3) hours per day (540 hours per school year) as long as they remain employed
in the same or similar position for the same employing school. Any break in employment shall end
this special provision and the member will be required to qualify for full-time or half-time credit as
provided for in Subchapters 1 and 3 of this chapter.
(b) For service performed on or after July 1, 2013, creditable service will be awarded as outlined in
715:10-3-1.




715:10-3-4. Combining fractional years of service

(@ For service performed prior to July 1, 2013, fFractions of school terms performed as an active
contributing member of TRS of at least one (1) school month, in different school years, may be combined
to make atotal of six (6) monthsfor one (1) year of creditable service. It is not permissible to divide service
rendered in one (1) year into fractional parts and combine these fractions with service rendered in two (2)
or more yearsin order to gain additiona years of service. All fractional service must be combined together
before days of unused sick leave are applied to fractional service to obtain service credit. No more than one
(1) year of credit will be given for all employment in any one (1) school year. However, if the member has
one hundred twenty (120) or more days of unused sick leave and has ninety (90) or more days of combined
work experience at the end of the school year when the member retires, TRS will grant one (1) year of
service credit for the 120 days of unused sick leave and round the 90 days of work experience to count as
one (1) year of service.

(b) For service performed on or after July 1, 2013, fractional service credit will be added together and
the resulting sum value shall beincluded in the retirement formula calculations.

715:10-3-5. Minimum compensation requirements
In addition to the above, the following chart outlines the minimum salary levels which constitute
membership service credit for the time periods indicated:

_ Mln-lmum Required Allowable Credit
Period Time A I Sal
Worked nnual salary  Monthly Annually
07/01/43
06/30/61 9 months $900 1year
07/0v/61 Not
06/30/64 10 months Less than $1,000 Eligible
$1,000 1 year
07/01/64 Not
06/30/84 Lessthan$1.000 ppoipe
1-1/2
$1,000-$1,500 months 14 year
$1,501-$1,750 3 months  1/2 year
4-1/2
$1,751-$1,999 Tt 3/4year
$2,000 and over 6 months  1year
07/01/84- Not
Present 06-30- Less than $2,000 "
Eligible
13
1-1/2
$2,00083000 Tt VAyear
$3,001-$3,500 3 months 1/2 year
4-1/2
$3501-$3999 < 3dyear
$4,000 and over 6 months  1year
All
07-01-13 - fractiona
Present service
eligible

SUBCHAPTER 5. ESTABLISHING OTHER SERVICE CREDITS



715:10-5-4. Cost to purchase Oklahoma service [REVOKED]




715:10-5-7.3. Service credit transfers for TRS members who are CLEET-certified employees of the
University of Oklahoma and Oklahoma State University

The statutory authority for this service credit transfer is outlined in Title 47, Oklahoma Statutes,
Section 2 314 [47 O.S. 2- 314]

715:10-5-9. Re-establishing withdrawn service
After returning to employment in the public schools of Oklahoma a member may redeposit a
withdrawn account to re-establish service previoudy withdrawn from the system. For purposes of this
section the following shall apply:
D A "classified" and "non-classified" member (except as noted in paragraphs 2 and-3 of this
section) who has returned to public education employment and has established one full year
(twelve calendar months) of creditable Oklahoma service, is eligible to redeposit withdrawn
contributions. A redeposit of withdrawn contributions must include all applicable interest, which
shall be computed at a simple interest rate of ten percent (10%) per annum from the date of the
withdrawal to the darce repayment is made.

(23) Non- classmed members who voluntarily W|thdrew from membershl pin TRS, between July
1, 1984 and June 30, 1990, without terminating employment in the public schools of Oklahoma, are
not eligible to redeposit or purchase past service for any period of employment between the date of
the membership period covered by the withdrawn account and the date of return to membership in
TRS.

(34) Non-classified members who voluntarily cease monthly contributions to TRS while
continuing to be employed in an eligible position shall be considered to have withdrawn from

membershi p.-for-the purpese-of-paragraphs-2-and-3-ef-this section:
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(45) Requests for redeposits should be made to the Teachers' Retirement System in writing. The
request must include the name in which the service was rendered, the Socia Security humber and
the number of years withdrawn.

(56) Documentation of this serviceison file in the Teachers' Retirement System office and will
be verified by the staff. Service that cannot be documented by researching microfilm records of the
member's prior service account or the monthly remittance reports from the employing school must
be purchased under the rule for establishing service prior to membership.

(69  Repayments of withdrawn accounts may be made by active contributing members of TRS
in a single lump sum, which includes the withdrawn contributions and all applicable interest, or in
installment payments. Such installment payments may be paid in 12-month increments, but shall be
completed within 60 months. Installment payments shall include interest based upon actuarial
assumptions adopted by the TRS Board of Trustees. Such installment payments shall be completed
before the member's effective retirement date. No proration is allowed for partial payments. If
payments terminate prior to completion of the installment agreement, the amount paid by the
member shall be refunded without interest.

(78)  Redepositing of withdrawn accounts must be completed, and payment made to TRS,
within sixty (60) days of termination of employment in the public schools of Oklahoma, but one (1)
month prior to the effective date of a member's official retirement date.

(89) No person may make aredeposit to a member's account after the death of the member.

715:10-5- 11 Mllltary service I|m|ted to maX|mum of flve years |REVOKED|

715:10-5-28. Sick leave service credit

A member who has unused sick |eave days at retirement may receive up to one (1) additional year
of service credit. The additional service credit for sick |eave days shall be equal to the number of unused
sick |leave days divided by one hundred twenty (120) days. Such service shall be added to other service

credlt earned while employed by the publlc schools of Oklahoma —ene—hunelred—wenty—elzg)—days—ef

----- ] ad
cu i

ereelrt—tewarel—reﬂ-rement— Itisthe respons bility of the member to obtaln verlflcatlon of srck Ieave from the
employing school prior to the member's official retirement date. No adjustment in retirement benefits shall
be made for sick leave documented after the member's retirement date. Sick leave cannot be combined with
out-of -state, military service or any non-public Oklahoma school employment to obtain additional credit
toward retirement. Service credit obtained by unused sick leave may be used in qualifying for retirement
benefits under the "Combination of 80," and "Combination of 90," rule-and “Rule of 90/Minimum 60.” For

any member who joined TRS prior to July 1, 1995, the year of credit received for sick leave shall be treated
as service earned prior to July 1, 1995. Unused sick leave may not be used to vest an account or to meet the
minimum requirement of five (5) years of employment in the public schools of Oklahoma to qualify for
retirement benefits. Sick leave accumulated while employed by any employer other than a public school as
defined by 70 O.S. 17-101 shall not be counted for purposes of obtaining additional retirement credit under
thisrule.

715:10- 5 33. Credlt for Famlly Leave |REVOKED|
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SUBCHAPTER 7. MEMBERSHIP VESTING AND TERMINATION

715:10-7-6. Termination of a non-eligible person

A member who is employed by a publrc educatron entrty, ina posrtron WhICh is not eligible for
membership » salary 2% must terminate
membership. All contrlbutlons rem|tted for a non- e||g| bIe person will be refunded with no interest. If an
eligible member's employment is changed to a status that no longer qualifies for membership in TRS, the
member's account will be terminated in the same manner as if the member has withdrawn from
employment in the public schools of Oklahoma.

SUBCHAPTER 9. SURVIVOR BENEFITS

]

715:10-9-2. Death beneflt Whe death occurs before retirement |REVOKED|

715:10-9-3. Monthly annuity in lieu of death benefit

The designated beneficiary of an active contributing member, who qualified for service retirement,
may elect to receive-in lieu of the return of contributions and the $18,000 death benefit euthned-abeve-the
retirement benefit to which the deceased member would have been entitled at the time of death under the
Option 2 retirement plan. To qualify for this option, the designated beneficiary must have been named as
the primary beneficiary at the time of the member's death (see OAC 715:10-15-1 and 10-15-2). This option
is only available when the member has designated one individual as the designated beneficiary, and the
beneficiary is the member’s spouse or someone who is not more than 10 years younger than the member.
[See OAC 715:10-9-7, if the member and beneficiary were divorced before death].

715:10-9-4. Death Beneflt When death occurs after retlrement |REVOKED|




715:10-9-5. Payments to beneficiaries of deceased members
Death benefit payments will be made by TRS to the beneficiary(s) of each deceased member as
expeditioudy as possible. The following documents must be provided to TRS before payment can be made.
D The designated beneficiary(s) must provide a certified copy of the death certificate and
complete a Claimant's Affidavit Form.
2 When no designated beneficiary has been named or the designated beneficiary(s)
predeceases the member, and no waiver is sought, permitted or alowed pursuant to OAC 715:10-9-
6, the executor/administrator of the member's estate must provide a certified copy of the death
certificate, complete Claimant's Affidavit Form, and provide Letters of Testamentary or other
documentation of court appointment.
3 Payments to minor children named as beneficiaries shall be made in accordance with
applicable Oklahoma statutes. However, al such payments shall be distributed in accordance with
the requirements of Section 401(a)(9) of the Internal Revenue Code and any regulations under that
section. [See OAC 715:10-9-7, if the member and beneficiary were divorced before death].
(4)  The beneficiary(ies) of the $5,000 or $18,000 death benefit may sign an Irrevocable
Assignment of Death Benefit and Qualified Disclaimer to directly transfer all or a portion of the
death benefit to alicensed funeral director or facility.

715:10-9-6. Probate Waivers [REVOKED]




SUBCHAPTER 11. WITHDRAWAL FROM MEMBERSHIP AND REFUND OF DEPOSITS

715:10-11-1. Withdrawal from membership by an eligible person

Any member who terminates employment in the public schools of Oklahoma may voluntarily

withdraw from membership in the Teachers' Retirement System under the following conditions:

D The Teachers' Retirement System law provides that members who leave Oklahoma public
education employment are eligible to withdraw the contributions made to their TRS account four
(4) months after termination. A former employee may submit application for the proceeds of the
account after the last day physically worked. Withdrawal payment can be made no earlier than four
(4) months after the last public school employment. There are no exceptions to this waiting period.
Withdrawal forms may be obtained by contacting the TRS office. Last day of employment shall be
defined as:

(A) For teachers - the actua last teaching day in the classroom;

(B) For other personnel the actual Iast day onthe jOb

BeaFd—efiFFuste&ethtat—samemehth Written verlflcatlon from the echool S payroll department of a
member's termination of employment and/or non-resumption of teaching contract must be on file
before proc ng the Appl |cat| on for Wlthdrawal

ontheclosestbusinessday-

(34) Theyears of membership shall be calculated asfollows:

(A) For withdrawa purposes - from the date of the first contribution_of the current
membership to the date of withdrawal, except that member accounts closed in compliance
with OAC 715:10-7-3 will be from the date of the first contribution to the date the account
isclosed.

(B) For payment of interest purposes - from the date of the first contribution of the
current membership to the June-30-preceding the date of withdrawal, except that member

accounts closed in compliance with OAC 715:10-7-3 will be from the date of the first
contribution to the date the account is closed.

(45) Interest rate on withdrawals shall be paid as follows:

(A) July 1, 1968 through June 30, 1977 - four and one-haf percent (4 1/2%),
compounded annually.

(B) July 1, 1977 through June 30, 1981 -seven percent (7%), compounded annually.
(© Asof July 1, 1981 to present - eight percent (8%), compounded annually.

(56) Interest payment on withdrawals shall be paid as follows:

(A) If termination occurs within sixteen (16) years from the date membership began,
fifty (50) percent of the total accrued interest shall be paid.

(B) With at least sixteen (16) but less than twenty-one (21) years of membership, sixty
(60) percent of the total accrued interest shall be paid.

(© With at least twenty-one (21) but less than twenty-six (26) years of membership,
seventy-five (75) percent of the total accrued interest shall be paid.

(D) With at least twenty-six (26) years of membership, ninety (90) percent of the total
accrued interest shall be paid.

(64  TheBoard of Trustees has ruled that a person whose membership has not terminated due to
five (5) years of absence from Oklahoma public education employment, but who has
applied to withdraw al accumulated contributions, shall not have membership terminated
until the withdrawal check has been accepted and cashed.
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(78)  Effective July 1, 1990, no member is eligible to withdraw contributions made on a pre-tax
basis, unless the empl oyee has terminated employment in the public schools for a period of
four months.

715:10-11-2. Withdrawal of optional membership while still employed
A non-classified optiona member may voluntarily terminate TRS membership while continuing

employment in the public schools of Oklahoma, if:
D Proper application is made to TRS. Withdrawa may be made no earlier than two (2)
months after date of application and no earlier than the receipt by TRS of the final deposit to the
member's account.
2 The financial officer of the employing school certifies the member’s election to stop
contributions and the effective date of the member's last contributions and-the-date-payment will be
remitted to TRS.
(©)) Any member who withdraws under the conditions listed here may rejoin the Teachers
Retirement System, under the provision of OAC 715:10-1-4(8). A member who terminates
membership under this section cannot redeposit contributions withdrawn under this section at a
later date, even if the individua returns to membership in TRS. The member will aso forfeit any
right to purchase service performed from the date of termination of membership under this section
and prior to the re-entry date, and will forfeit any unused sick leave accumulated from the date of
termination of membership under this section and prior to the reentry date
(@] A member's contributions cannot be terminated, by either the member or the employer,
without termination of TRS membership. Any member who ceases contributions while still
employed in an optional position shall be deemed to have become an ineligible member of TRS,
and will have forfeited al rights to retirement benefits provided by TRS.
5) An employer may prevent its employees from withdrawing, under thisrule, if the employer
has a negotiated labor agreement, or formalized IRS plan, prohibiting such terminations and
withdrawals.
(6) After-tax contributions can be refunded to an optional member prior to separation from
service. Pre-tax contributions cannot be refunded until the member terminates employment or turns
62. Following termination of employment, TRS should be contacted for the proper form to be
completed for return of pre-tax contributions. Upon completion of the verification form by the
school and the mandatory four-month waiting period, payment of the balance of the account will be
made at the same time as regular withdrawals.

SUBCHAPTER 13. CONTRIBUTIONS FOR MEMBERSHIP SERVICE
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715:10-13-13. Contributions while receiving payments from Workers' Compensation
Any member who is an active contributing member and receives temporary total disability benefits
during the period of absence from a public school due to a work-related injury or illness and qualifies for
payment pursuant to the Workers' Compensation Act shall receive credit for said period of absence subject
to the following requirements:
D the member was employed by the public school immediately prior to and during the period
of absence,
2 the member must notify the System in writing not later than four (4) months after the
member's return to his or her job duties with the public school, or termination of the temporary
total disability benefits, whichever is earlier, of the member's desire to receive service credit for the
period of absence,
3 the public school employer must certify to the System in writing the dates during which
temporary total disability benefit payments were paid to the member, and
(@) the member and the public school employer shall each pay the respective contributions
required for the period of absence without interest within sixty (60) days of billing by the System,
or with interest at a rate consistent with the actuarial assumed earnings rate adopted by the Board of
Trustees (currently 8% per annum), compounded annually if paid after said sixty (60) days.
Employee and employer contributions will be based on the member's regular annual compensation
the member would have earned had the injury or illness not occurred.
(5) All balances due must be paid in full at least 30 days prior to retirement or termination of

employment.

SUBCHAPTER 15. SERVICE RETIREMENT

715:10-15-1. Eligibility for service retirement
Service retirement reguirements shall be administered as outlined in Title 70, Oklahoma
Statutes, Section 17-105 [70 O.S. 17-105].

----------
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715:10-15-2. Age, service requirements for regular retirement
Service retirement requirements shall be administered as outlined in Title 70, Oklahoma Statutes,

715:10-15-7. Standard retirement formula
The standard retirement formula will be applied as directed in Title 70, Oklahoma Statutes, Section
17-116.2[70 O.S. 17-116.2]

18



715:10-15-7.1. Retirement formula for members employed by a comprehensive university

[REVOKED]
@ )

715:10-15-10.2. Partial lump-sum payments
The requirements for partial lump-sum payments shall be administered as directed in Title 70,
Oklahoma Statutes, Section 17-105.2 [70 O.S. 17-105.2].




715:10-15-10.3. Partial Lump-sum Option Factors

Fhe-following-factors Factors have been developed by consulting actuaries and adopted by the
Board of Trustees to be used in the calculation of the partial lump-sum payment selected by a member of
the Teachers Retirement System. The Board of Trustees may adopt new tables at any time upon
recommendation of the consulting actuaries, when in the opinion of the Board the experience of the System
may justify the need for such change. Adoption of new tables will be prospective and shall not affect any
partia lump-sum payment selected and paid prior to the adoption of new factors. (Note: Please refer to

Client Handbook for a list of the factors. The Client Handbook, which is periodically modified, can be
found at www.ok.qov/TRS.)

Factor Factor [Factor Factor Factor Factor

AYe  leor 10y Iforoax lforaex | 19° fori2x for24x [for36x
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PLSO |PLSO

all

PLSO |PLSO | PLSO

89.50% (78.99% |68:49%

91.54% (83.08% [74-63% |- 66

89-29% |78.57% |67.86%

89.06% (78-11% |67:17%

91.43% (82.86% (74-30% - |68

88.81% |77:62% (66-43%

91.37% (82.74% (74-11% - |69

88.54% |77.08% 65:62%

91310 [82.61% (73.92% |- 70

188:25% |76:51% |64-76%

91.24% (82.48% [73.71% |- [72

87.04% |75.89% 63.83%

91.16% (82.33% (73:49% |- [72

87:61% |75.22% 62.83%

91.08% [8247% (73.25% |- 73

87-25% |74:50% |61-75%

91.00% (82.00% (73.00% |- [74

86:86% |73.72% 60-58%

90.91% (81820 [72.73% |- 75

186:44% |72.89% |59:33%

90.81% [81-:62% (72.43% |- 76

86:00% (7-99% |57.99%

90.71% [8141% (7212% |- [77

85:51% (71.02% (56:54%

90.59% (8119% [71.78% |- |78

184.99% 69:99% |54.98%

90.47% (80.94% (71:-41% - [79

84.44% 68.88% 53-32%

90.34% [80.68% |74.02% |- (80

183.85% |67:69% |51:54%

90.20% [80-39% |70.59% |- |81

83219 66:43% 49:64%

90.04% [80.08% (70120 |- (82

182.54% |65:08% |47-62%

89.87% [79-75% (69.62% |- (83

818206 63.64% |45:46%

89.69% [79-39% (69.08% |- 84

181-.05% 62:10% |43-15%

715:10-15- 13 Su rvivor beneflts When death occurs after retlrement |REVOKED|

SUBCHAPTER 17. POST-RETIREMENT EMPLOYMENT

715:10-17-2. Break between employment and retirement
The requirements for post-retirement employment shall be administered as directed in Title 70,

Oklahoma Statutes Sectlon 17 116 10 [70 0.S. 17- 116 10].
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715:10-17-6. Earnings limits

The limitations on post-retirement earnings shall be administered as directed in Title 70, Oklahoma
Statutes, Section 17-116.10[70 O.S. 17-116.10].
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